
 

 

 

 

 

 

  

IBEW AT$T Bargaining Update #5 

Our Current Contract with AT&T expires in 29 days. 

AT&T Lays a Floater 

Bargaining Continued Friday May 29th with AT&T at both the National and Local tables. Your 
IBEW bargaining team reached tentative agreements on some minor items.   

However, AT&T continued making regressive proposals demanding the elimination of all carry-over 
vacation time, the elimination of the Good Friday/ Dr. Martin Luther King Jr. designated holiday, and 
the Day after Thanksgiving holiday in exchange for Floaters.   

In addition, AT&T passed proposals to your union bargaining team that would negatively impact our 
brothers and sisters in the Prem Tech title. 

Your Union Bargaining Teams made several progressive proposals to improve differentials, seniority, 
and treatment of Part-Time employees. 

To view our current contract click here. 

More Bargaining Dates Scheduled 

Negotiations will resume on Monday, June 1st and continue through Wednesday June 3rd. 

View the IBEW Local 21 AT&T Bargaining page by clicking here.  

Solidarity Actions will continue 

Ron Kastner, President/Business Manager, and Chairman of the AT&T National Bargaining 
Team would like to thank all members and retirees for their strong show of support for the Bargaining 
Team in solidarity actions taken this week. 

All members are encouraged to participate in informational picketing every Wednesday in 
support of your Union Bargaining Teams.  Blue Thursdays are continuing.  If you are a premise 
technician continue to wear your uniform and accessorize it with your solidarity bands and union pin.  
Join your IBEW brothers and sisters and retirees at these solidarity events.  Your support is felt at the 
bargaining table.   

 

                                                                     

http://www.unionvoice.org/ct/D71111110qKX/
http://www.unionvoice.org/ct/D11111110qKc/

