
 

  

 

 

 

 

  

  

    

 

 

 

 

 

 

 

 

    

It’s easy for Stephenson to say these things to the press and in messages 

to employees. Now it’s time for him to say them across the bargaining 

table. 

 If he really values our “innovative spirit,” he’ll train us for all the new technology 

and give us access to the jobs of the future. 

 If he understands our “passion to serve” he’ll keep bringing our service and 
support jobs back to the U.S. 

 If he wants to see our “competitive drive” in action, he’ll stop the endless 
contracting out of our work and stop pushing us to accept low-wage, two-tier 

titles to keep it.  

 If he means what he says, he’ll create permanent—not temp or term—jobs for 
dedicated AT&T employees and help us transfer to other areas when we lose

    work           

           

   


