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AT$T "Legacy T" Bargaining Report #59 

August 13, 2009 

After meeting both yesterday and today, while a few more issues were resolved,
we again hit a brick wall.  The Company is refusing to move on the kind of
improvements we need in job security to get us to an agreement.  When today's
meeting ended, VP Maly again reiterated to the AT&T bargainers:  "Our team is
here to bargain.  We are available to bargain.  We have moved on many things. 
BUT, the Company should not expect more from us until we see some
substantial movement from you on our key issue from day one – employment
security." 

Keep up the pressure.  
 

 
 

 
 
 
Local 4250 AT$T Members & Retirees 
 
Please contact Local 4250 Vice President George Sullivan ASAP, at 312- 307-4250, 
to receive your assignment to distribute the attached handbill at various public 
locations in Downtown Chicago and Harvey, Illinois.. 
 
In Unity-Strength & Solidarity: 
 
Steve Tisza, President  
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Does it make sense that a company named American Telephone and Telegraph 
sends so many American jobs overseas and imports employees on H-1B Visas from 

other countries? In an era when the unemployment rate is around 10%, that’s  

UN-AMERICAN! 
 

 

 

 

 

 

 

 

 

 

  
 

 

       

      
                                                    

              

H-1B foreign workers may be hired even when a qualified U.S. worker 
wants the job and a U.S. worker can be displaced from employment in 

favor of H-1B foreign workers. 
Outsourcing damages the local labor market. Outsourcing is the transfer 

of employment which affects American jobs, American Families and 
American Communities. 

AT$T continues to lower the BAR on American Workers by not only 
OUTSOURCING our work but IN-SOURCING workers as well! 

 
 

AT$T and many other 
corporations openly 
acknowledge the use 
of OUTSOURCING of 
jobs. However, at the 
same time they’re 
silently IN-SOURCING 
H-1B Workers from 
other countries. 

As quoted by 
Randall Stephenson, 

AT$T CEO “We’re having 
trouble finding the 

numbers we need with the 
skills that 

are required to do 
these jobs” 

 

AATT$$TT  --  TThhee  IINN’’ss  aanndd  OOUUTT’’ss  ooff  

YYoouurr  WWoorrlldd  DDeelliivveerreedd!!!!  


