
Goodyear is rolling over
its workers and retirees

What  happened? Goodyear made $489 million in before tax profits in 2005.
The company is healthy and on the rebound. Since Goodyear faced bankruptcy in 2003,

shareholders’ investment has grown some 500 percent. In return, big

bonuses went to the company’s CEO, president and senior management.

Workers helped, making big sacrifices.
The rebound couldn’t have happened without the sacrifices made by the

company’s 15,000 workers, represented by the United Steelworkers of

America. Seeking to help their company stay afloat, they agreed to big

concessions in wages, health care and pension benefits.

Now, Goodyear is turning its back on workers and retirees.
Goodyear wants to close more plants in the U.S. and Canada, shift jobs

overseas, double health care premiums for employees and eliminate health

care for retirees, cut wages up to 40 percent for some workers, eliminate

cost of living increases, and hire more temporary workers.

Since Oct. 5, more than 15,000 workers at 15 Goodyear plants in the U.S. and
Canada have been on strike because of the company’s decision to slash health
benefits, close plants, and shift more jobs overseas.

Negotiate a Fair Contract
With Your Workers.

Our Message to Goodyear:

Help us keep
Goodyear jobs here
in the U.S.; not send
them to China and
other low-wage
countries.

“We can’t
compete
against $0.42
an hour.”

* Wage paid to Chinese
workers at plant owned
by Goodyear and
Chinese government.
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