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WAL-MART USES CHILDREN FOR HAZARDOUS JOBS IN U.S.
STORES

Retail Giant Gets Sweetheart Deal On Child Labor Violations

STATEMENT OF THE UNITED FOOD AND COMMERCIAL WORKERS INTERNATIONAL
UNION

The nation's largest employer, and one the nation's largest corporate political donors, was cited for using
children in dangerous jobs in its U.S. stores; and, then got a sweetheart deal that gives the company fifteen
days advance notice before the government will initiate any investigation of future violations of federal
workplace laws.

According to allegations contained in a settlement agreement with the U.S. Department of Labor, Wal-Mart
was engaged in the unconscionable practice of using children to operate hazardous machinery in stores in
New Hampshire, Arkansas and Connecticut. The machinery referenced in the case— balers, shredders and
compactors— are standard equipment in retail stores, and are commonly associated with injuries involving
the crushing or severing of arms and hands. Safety regulations on the books for decades have prohibited
employers from using children to operate the machines. A company the size of Wal-Mart with a long history
of operating retail stores should have been well aware of the law as well as the dangers to children in
operating the restricted machinery.

While the corporate giant with billions of dollars in revenue agreed to pay a $135,000 fine, its representatives
got a sweetheart deal that could insulate the company from getting caught in future violations. Wal-Mart gets
fifteen days written notice of any government investigation or audit. Wal-Mart can work a child on a
compacting machine or baler without fear of any unannounced enforcement action, and simply reassign the
child worker during the time of the prearranged inspection. Further, the agreement allows the company ten
days to correct the violation. A literal reading of the agreement would allow Wal-Mart to continue to put
children at risk for over a week even if the government uncovered the violation.

Wal-Mart was the biggest political giver in the 2004 election, with the overwhelming majority of its money
going to the party controlling the White House, Congress— and, the Department of Labor.

The UFCW is preparing a letter to the Secretary of Labor, and will seek Congressional review of the
agreement.
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The UFCW represents 1.4 million members at the nation's major supermarket,
food processing and meatpacking companies. UFCW members also work in the
health care, garment, chemical, distillery and retail industries.
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